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RECOMMENDED STANDARDS FOR TRAINING 
COUNSELING PSYCHOLOGISTS THE 
DOCTORATE LEVEL 


COMMITTEE COUNSELOR TRAINING, DIVISION COUNSELING AND GUIDANCE 
AMERICAN PSYCHOLOGICAL ASSOCIATION 


fessional psychological services, there need 

for clear statement the training that should 
given various types psychological practi- 
tioners. This report will provide explicit state- 
ment the standards for training counseling psy- 
chologists. 

Because the growing concern with the problem 
the mental health our nation, and with the ef- 
fective use the nation’s human resources, coun- 
seling psychologists have been spurred re-examine 
their functions they relate society. This 
means concern for the training programs which 
contribute the fullest development these func- 
tions. Following two previous conferences (2, 3), 
the Counselor Training Committee the Division 
Counseling and Guidance, through the effective 
work subcommittee PhD training, and with 
the concurrence the Division’s Execu- 
tive Committee, presented formal statement 
doctoral level training invited group the 
Division’s membership Chicago, August 
1951. The accompanying proposal training 
standards the outgrowth the work this con- 
ference and the Division’s Committee. has 
been reviewed and approved the Execu- 
tive Committee the Division and, action the 
membership the 1951 annual business meeting, 
thus becomes official statement the 

This statement should interest not only 
counseling psychologists but psychologists gen- 
erally since clarifies training standards one field 
psychology. should serve aid uni- 
versity departments engaged training counseling 
psychologists. This report should enable founda- 
tions, governmental agencies, and other relevant so- 
cial institutions which support training for this type 


the light the increasing demand for pro- 


1The memberships the two-day Conference and 
the Executive and Counselor Training Committees the 
Division are given the close this report. 


psychological practice become more discrim- 
inating their support. Society large should, 
through this statement, become more aware the 
attempts being made develop needed psycho- 
logical services adequate levels competence. 


ROLE AND FUNCTIONS COUNSELING 
PSYCHOLOGISTS 


The professional goal the counseling psychol- 
ogist foster the psychological development 
the individual. This includes all people the ad- 
justment continuum from those who function 
tolerable levels adequacy fering from 
more severe psychological The coun- 
seling psychologist will spend the bulk his time 
with individuals within the normal range, but his 
training should qualify him work some degree 
with individuals any level psychological ad- 
justment. Counseling stresses the positive and pre- 
ventative. focuses upon the stimulation per- 
sonal development order maximize personal 
and social effectiveness and forestall psycho- 
logically crippling disabilities. This facilitation 
personal growth takes place through utilizing the 
interrelated techniques psychological assessment 
and effective intercommunication between client and 
counselor. means also the utilization the inter- 
personal relationships involved group situations 
well individual counseling. 

With the stress facilitating optimal personal 
development, understandable that educational 
institutions provide central setting which coun- 
seling carried on. Considering the relative plastic- 
ity children and adolescents and the social re- 
sponsibility schools and colleges for this age 
group, both historically and socially fitting that 
educational facilities remain the most important in- 
stitutional home for psychological counseling func- 
tions. Other settings which counseling psychol- 
ogists function are business and industry, hospitals, 
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and community agencies such churches, youth 
organizations, marital clinics, parenthood founda- 
tions, vocational guidance centers, and rehabilitation 
agencies. The training program should qualify the 
counseling psychologist work effectively such 
varied settings. 

Closely related this matter setting the fact 
that doctorally trained counseling psychologists 
often carry administrative, supervisory, training, re- 
search, and public relations responsibilities. Thus, 
the counseling psychologist must able supervise 
the testing and counseling activities the less in- 
tensively trained staff, make diagnostic decisions 
regarding cases requiring collaboration with other 
specialists, and interpret counseling functions 
higher levels administration, other professional 
workers, and the public large. needs 
skillful working out effective organizational rela- 
tionships and favorable work climate within the 
total institutional setting. must provide the 
leadership that encourages high productivity and 
morale among staff members. The counseling psy- 
chologist must also provide training for others both 
through supervision and formal teaching. There 
marked current need for counseling psychologists 
with breadth and experience assume 
training roles colleges and universities. 

The activities counseling psychologists and the 
types clients and problems with which they deal 
place emphasis collaboration with people 
many professional settings. These include teach- 
ers and educational administrators, physicians and 
psychiatrists, social case workers, group workers, 
other psychologists, community officials and admin- 
istrators social agencies, executives and other 
personnel commerce and industry. 

Finally, must emphasized that counsel- 
ing psychologists falls the chief responsibility for 
conducting the research upon which depends the 
possibility more effective counseling. Any ap- 
plied field needs roots the basic scientific disci- 
pline which lends substance its work. there- 
fore imperative that psychological counseling remain 
firmly established within the orbit basic psy- 
chological science and the related disciplines, and 
that counseling psychologists acquire the research 
skills which make possible the enlargement 
edge. feel strongly that research must continue 
basic job the counseling psychologist and 
that must trained accordingly. 


SELECTION STUDENTS 


selection, can state our goals with clarity 
and, the same time, recognize the crudity the 
selection methods now our disposal. Our goal 
the selection students who are intellectually able, 
professionally motivated, emotionally and socially 
mature, and curious about the unknowns the field 
psychology. Limited training time and resources, 
well the welfare prospective students, make 
highly desirable utilize effective selection pro- 
cedures. 

are aware that despite the importance in- 
tellectual ability, professional motivation, maturity, 
and interest extending psychological knowledge, 
the characteristics are insufficient predictors per- 
formance counseling psychology. They not 
completely describe the dimensions effective 
counseling psychologists and not differentiate 
between counseling psychologists and other special- 
ists within psychology. the light the im- 
portance the prospective student, the training 
institution, and society adequate selection pro- 
cedures, important that research done 
the distinguishing attributes those persons who 
complete their training programs and work. effec- 
tively counseling psychologists. This necessary 
not only enable universities admit appropriate 
students but also permit the student evaluate 
himself against the demands the profession and 
choose his career with greater degree knowl- 
edge and security. 

The selection methods which can give the 
greatest weight involve the use such familiar ap- 
proaches the academic records the applicant, 

intellectual status and attainment, personal- 
ity tests, interviews, and evaluation work experi- 
ence. this last connection attention should 
given evidence successful work with people 
job situations well volunteer capacities. 
Without more research evidence concerning what 
meant both “effective” and “counseling,” try- 
ing select those who will become effective coun- 
selors, must admit extensive margins error 
with these any other methods. 

Selection many ways continuous process. 
The student meets critical evaluation points not 
only the time his entrance into the department 
but also the point course and matriculation 
examinations, practicum evaluation, and indeed 
his daily work. This calls for system selection 
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and evaluation which will periodically require the 
assessment student’s status that progressive 
advancement elimination can take place without 
waste time and resources. Because self-under- 
standing requisite intelligent motivation and 
performance, selection should reciprocal process 
between student and staff. The student well 
the institution has voice the selection process. 
clear that this process has definite counseling 
implications. 

The prospective counselor’s undergraduate pro- 
gram should represent balance among the physical, 
biological, and social sciences, mathematics, and the 
humanities. Too often prospective counselors are 
permitted elect specialized technique courses 
the undergraduate phases their training. The 
student should have adequate background the 
field psychology, but these introductory courses 
should broad nature. They should introduce 
him the theoretical and factual foundation psy- 
chological thought, and they should give him 
overview of, but not training in, psychological prac- 
tice. 


GRADUATE TRAINING 


The counseling psychologist should given op- 
portunity acquire core basic concepts, tools, 
and techniques which should common all psy- 
chologists. The title the sponsoring department 
not vital the training and experience the 
faculty members who offer the training. Too often 
faculties sponsoring counselor training programs 
consist persons whose own training not pri- 
marily psychological and whose experience coun- 
seling limited. Such staff cannot provide ade- 
quate facilities for training counselors the doc- 
toral level. Training counseling psychology will 
greatly facilitated interdepartmental coopera- 
tion and collaboration and giving primary atten- 
tion the content and quality instruction with- 
out regard for departmental labels. 


Breadth Training vs. Specialization 


The counseling psychologist assists clients who 
have many types problems, for example, emo- 
tional, vocational, marital, language, and study 
methods. Counseling agencies differ the manner 
which they handle this wide range problems: 
some have general counselors who handle all types 


problems, others refer clients counselors spe- 
cializing particular areas. The counseling psy- 
chologist should have had some experience all 
these areas, order handle such problems 
order work effectively with other counselors. 
recognized, the other hand, that individuals 
training and even training institutions may wish 
give particular emphasis certain these problem 
areas their training programs. The opportunity 
for training institutions try out new areas and 
emphases one important means furthering the 
most effective evolution the counseling process. 
While the training program should insure broad 
knowledge both psychology generally and the 
various counseling specialties, should not too 
rigidly prescribed. Opportunity needs given 
for individual specialization and institutional experi- 
mentation. 

effective doctoral training program can 
postulated only one assumes that training 
process continuing throughout the counselor’s pro- 
fessional career, and that the predoctoral program 
provides base for the more specialized training 
that must follow. begins training 
specialized areas counseling, line with his in- 
terests and aptitudes, during his graduate study, 
but the main his graduate work counseling 
general rather than specialized nature. 
the completion the doctorate counselor’s train- 
ing far from complete and thus the expansion 
postdoctoral training becomes increasingly im- 
portant. 

This inevitable incompleteness the doctoral 
training program has other implications. One 
that the training program which attempts turn 
out individuals capable being all things all 
people doomed failure. The emphasis 
breadth, while important, must kept within limits 
consonant with the student’s ability gain com- 
petence various areas counseling practice. 
Beyond this seems likely that the persons most 
likely function usefully will those who best 
know their professional and personal strengths and 
weaknesses. will these who are motivated 
capitalize further training opportunities. Each 
department should therefore give explicit attention 
the student’s personal development throughout 
his training period. This should not only help him 
live with himself full knowledge his limita- 
tions and with genuine and reasonable desire 
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overcome them, but should also facilitate optimal 
learning during the doctoral training period. 

The doctoral program itself should include, 
addition the common core mentioned the first 
sentence this section, the areas described below. 
Instructions each these areas may given 
courses, seminars, and practice. 


Personality organization and development. 
This area central importance the counsel- 
ing psychologist. Included this area would 
opportunities for review academic theories 
personality well those implicit current con- 
cepts and practices counseling and psychotherapy. 
should also include opportunities for analysis 
developmental patterns behavior from longitu- 
dinal well cross-sectional point view. 
Emphasis should placed the variability de- 
velopmental patterns rather than the frequency 
discrete items behavior. This area should also 
include analysis the psychological characteristics 
deviant individuals including abnormal personal- 
ities, intellectual deviates, and social deviates. Spe- 
cial attention should also given the social and 
cultural determinants personality well 
social learning and communication factors the 
development personality. 

Knowledge social environment. addition 
knowing how individuals learn interact within 
social groups assumed that the counseling psy- 
chologist must have knowledge great many as- 
pects our social structure. should familiar 
with the broad problems social structure and or- 
ganization, with cultural conditions, and with the 
heterogeneity subgroup patterns within our cul- 
ture. more specific level should ac- 
quainted with community resources for meeting 
educational, employment, health, social, and marital 
needs, and with socioeconomic and occupational 
trends. 

Appraisal the individual. The student 
should acquire extensive knowledge and skill 
using various types psychological tests. This 
includes basic training test theory, the use and 
interpretation both objective and projective tech- 
niques, and the use such informal methods 
group and individual appraisal interviews, auto- 
biographies, questionnaires, and rating scales. The 
counseling psychologist’s diagnostic competence 
should sufficient enable him make diagnoses 
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his own field and recognize the need for 
diagnostic referrals other specialists. 

Counseling. The program should involve 
comprehensive review the major theories 
counseling and psychotherapy. The student should 
gain extensive familiarity with basic ideas and tech- 
niques involved individual counseling and thera- 
peutic work. should also introduced such 
procedures bibliotherapy, group therapy, group 
discussion techniques with variety kinds 
groups, and utilization student activity programs 
and mental hygiene lectures. awareness should 
developed the advantages and limitations 
these various individual and group methods. 

One way which the student may gain en- 
larged basis for understanding the counseling proc- 
ess having been the receiving end coun- 
seling experience. Despite this value for training, 
such experience has greatest value when comes 
about result the student’s own motivation. 
This report does not therefore suggest that 
didactic counseling experience required. Many 
students may themselves need counseling, however, 
order achieve maintain adequate personal 
maturity. the responsibility the training 
department everything feasible understand 
and meet such need. 

Professional orientation. important as- 
pect the training the counseling psychologist 
the development sensitivity the counselor’s 
responsibilities social and interprofessional rela- 
tionships. addition, there are the many ethical 
considerations involved practice, well the 


problems posed the necessity for maintaining 


balance between loyalties clients, the institu- 
tion, and society. Still another desideratum 
the development awareness the various ad- 
ministrative patterns characteristic the several 
types social agencies within which the counseling 
process takes place. example, counseling 
psychologist working college campus needs 
understand the administrative structure higher 
education. 

How this goal implemented deliberately 
left open question this report. Training 
agencies will and should differ the ways which 
they will find most appropriate meet this vital 
part counselor preparation. Some will prefer 
cultivate the relevant attitudes and knowledges 
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through courses offered late the doctoral sequence. 
Others will choose the job through seminars 
and informal discussions during the internship 
period. Still others may find most feasible 
handle professional orientation through the super- 
visory student-adviser relationships. im- 
portant for all training experiences permeated 
with proper regard for problems professional 
nature. But this casual and indirect approach 
the required knowledges and attitudes does not seem 
sufficient. Specific attention must given the 
adequate orientation the student the profession 
psychological counseling its various contexts. 

Practicum. The objective the practicum 
provide the counseling psychologist with sense 
the realities the counselor-client relationship 
and various staff relationships. provides him 
with opportunities apply his academic knowledge 
practical problems personal adjustment and 
integrate the various skills required for understand- 
ing and helping person. Competence counsel- 
ing its goal. 

The type and amount practicum experience 
needed given student depend the types and 
amounts experience which the student has al- 
ready had. most cases, the counseling psy- 
chologist will need develop practical competence 
means planned sequence supervised lab- 
oratory courses, field work, and internship. 
cases where the department and the student decide 
that certain have already been ac- 
quired the student, the practicum phase train- 
ing can shortened accordingly. 

The proposed sequence practicum work con- 
sists prepracticum laboratory work related 
academic courses, followed field work for one 
two days per week for semester year, followed 
(in the third fourth year) half-time intern- 
ship for two years full-time internship for one 
academic year. Patterns practice will vary ac- 
cording the student’s attained competence, his 
objectives, and the available resources. Most the 
didactic background specific that part the 
counseling process should acquired before enter- 
ing given stage the practicum. important 
that adequate supervision provided both the 
university and the practicum agency that the 
experience may truly progressive and instruc- 
tional. 

The nature this supervision, provided either 
the university the practicum agency, critical 
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factor the training program. addition safe- 
guarding the interests clients, adequate super- 
vision necessary provide truly progressive 
instructional experience. permissive 
supervisor, who himself mature counselor, can 
one the most important influences the 
student’s ability understand and evaluate his 
motivation counsel and adjust his motivation 
the best interests his clients. There great 
need, however, for research the supervisory 
process itself. know too little about how 
provide supervision that the student gains meas- 
urably both counseling skills and the super- 
visory techniques which will use later his 
own 

The counseling psychologist should exposed 
wide range counseling situations possible, 
but the major emphasis should upon work with 
normal individuals and upon the attainment com- 
petence basic skills. The practicum should pro- 
vide some experience with the emotionally malad- 
justed and with physically and socially handicapped 
clients. This latter experience should col- 
laboration with other specialists such physicians, 
psychiatrists, social case workers, and teachers. 

Elaboration these points will found the 
separate report the Subcommittee Practicum 
Training (6). 

Research. Training for research should in- 
clude provision for actual research experienges. 
Most training institutions have arranged for stu- 
dents carry out minor research studies addi- 
tion the major research project represented 
the doctoral thesis. Although training research 
considered essential for all counseling psychologists, 
allowance must made for the range research 
abilities that will found among students, 
matter how carefully selected. can expected 
that counseling psychologists will range from those 
who will make minimal research contributions 
those whose major professional contribution will fall 
this sphere. 

minimum, such training should aim de- 
velop the ability review and make use the 
results research. Psychological counseling and 
should founded upon basic psychological science 
and related disciplines. The counseling psychologist 
can make unique contributions psychological 
knowledge because ‘his counseling experience pro- 
especially fruitful opportunity formulate 
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hypotheses. therefore essential maximize 
his research training. How achieve balance 
between practice and research during the training 
period unsolved problem. flexible program 
training research which takes into account 
the range research potentialities its students 
will long way, however, toward solving this 
problem. 


TENTATIVE TIME ALLOTMENTS AREAS TRAINING 


The recommendations which follow are intended 
provide basis for the more uniform interpreta- 
tion the foregoing proposals. They are meant 
guides for individual variations programs, not 
rigid specifications. The suggested ranges time 
allotments provide for the proposed four-year pro- 
gram including one year internship. Percentages 
represent proportions year full-time study. 
should noted that these are not estimates 
credit hours, but rather relative weights recom- 
mended for the various areas training. 


Proportions One Year’s Study the Various Areas 
Training (Total years 400) 


Core 65-70 Diversification 30-50 

Personality Professional orienta- 
tion 

Socialenvironment 15-20 Practica: Field work 

Appraisal 35-45 and internship 

Counseling 20-30 Research 


Although only per cent year’s work has 
been allotted training basic psychological sci- 
ence, the actual allotment exceeds the equivalent 


one year because the personality and appraisal 


areas ordinarily include basic courses such per- 
sonality theory, theory measurement, and social 
psychology. 

The relatively small allotment time the 
counseling area concerns only didactic work. 
should kept mind that much the practicum 
will devoted counseling experiences. 

The recommendation for professional orientation 
deserves special mention. This aspect training 
should permeate the entire program—course offer- 
ings, practicum experiences, and the relationship 
between the student and staff, addition what 
amounts relatively small amount specific 
course and seminar offerings. 

The area diversification represents pool 
time which may used broaden the training 
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experience. This may done enlarging the 
emphasis given any the described areas, 
including outside didactic practicum experiences, 
preparing for related teaching administra- 
tive responsibilities. This permits institutions 
modify emphases their programs the light 
their particular conceptions and meet individual 
student needs. 


FURTHER STEPS 


Following quarter century training 
counseling psychologists, this report represents 
initial step formulating standards the light 
new and greatly increased demands for psycho- 
logical services. Obligations society and re- 
sponsibility the profession require the extension 
the work begun here. One primary need this 
connection for training institutions experiment 
with their programs. This should done with 
eye toward developing explicit empirical base for 
the revision standards and for the progressive 
improvement the training experiences. Further 
study should also made such matters post- 
doctoral training and relationships other special- 
ties (1). 

this latter connection the training program for 
counseling psychologists overlaps with training for 
other psychological fields. The delineation sim- 
ilarities and differences either practice training 
not, however, appropriate problem for uni- 
lateral action representatives one area. This 
collaborative effort lies the future. 
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THE PRACTICUM TRAINING COUNSELING 


COMMITTEE COUNSELOR TRAINING, DIVISION COUNSELING AND GUIDANCE 
AMERICAN PSYCHOLOGICAL ASSOCIATION 


NEEDS FOR AND OBJECTIVES PRACTICUM 
TRAINING COUNSELING 


Need for Practicum Training Counseling 


The practicum some respects the most im- 
portant phase the whole process training 
counseling. Without this, the student may un- 
able apply his academic knowledge integrate 
required skills understand and help his clients. 
The discipline the supervised practicum 
counseling safeguards the public preparing the 
neophyte for professional practice. Agencies em- 
ploying counseling psychologists therefore have 
obligation society and the profession par- 
ticipate actively practicum training programs. 
Such obligation should sit lightly, however, since 
such participation probably the best way in- 
sure supply adequately trained personnel. 

The meaning the practicum experience for the 
student counselor may vary according his inter- 
pretation his own needs. Students will commonly 
find the practicum opportunity synthesize 
the more less fragmented phases their previous 
academic work and bring these learnings 
focus upon the actual problems individual clients. 
Thus, potential professional knowledge and skill will 
centered, not purely academic ends, but upon 
the adjustment, orientation, and development the 
client himself. 


Objectives the Practicum Training 


The essence the practicum must the ac- 
quisition the trainee sense the realities 
the counselor-client relationship. The trainee’s at- 
titude toward this relationship will the utmost 
importance. Thus highly significant aim prac- 


selor Training the Division Counseling and Guidance 
the American Psychological Association. 

2In preparing this statement, use was made that pre- 
pared the APA Committee Training Clinical Psy- 
chology for that field (Amer. Psychologist, 1950, 
609). 


ticum training will bring the trainee into that 
psychological state where clearly perceives for 
himself that his client’s personal adjustment and de- 
velopment his first consideration and loyalty. 
foremost significance also will mastery 
The preparation guidance workers has often been 
too academic nature. There economical 
way acquire professional competence except 
through well-organized and supervised practica. 
The practicum program therefore emerges one 
the keystones any program for the education 
counseling psychologists. 

Among other desirable outcomes the practicum 
will the seasoning the student-counselor the 
realities everyday institutional experience; ac- 
quaintance with working conditions and organiza- 
tional processes; and introduction the prob- 
lems maintaining regular counseling schedule, 
building favorable personal and professional rela- 
tionship with associates and administrative heads, 
and retaining personal mental health under the 
impact sustained counseling responsibility. 

well recognize that the inevitable restric- 
tions time and facility impose most institutions 
definite limits what can actually accom- 
plished during the practicum period. This means 
that the practicum training proposed the litera- 
ture and announced training institutions should 
realistically accord with what can provided. 
For the rest, responsibility must fall upon the pro- 
fessional personnel supervising the postpracticum 
experience the counselor the early period 
his professional practice. 


Ethical Considerations 


Too frequently, inadequately planned and super- 
vised practica degenerate into clerkships, record- 
keeping, busywork, other forms lower-grade 
experience inadequate the essential professional 
development the student-counselor. Such ex- 
periences may sometimes rationalized provid- 
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ing necessary seasoning under realistic job condi- 
tions, but these should never recognized valid 
forms practicum training. Responsibility for the 
activities the trainee must necessarily held 
jointly the training institution and the field 
agency providing the training opportunity. This 
true because only the field agency can hand 
for substantial portion the time. Nevertheless, 
the training institution cannot completely relinquish 
responsibility for its student, but must share the 
burden with the operating agency least the 
extent cooperatively planning and evaluating the 
student’s practicum experience. This creates the 
necessity for clear initial understanding between 
institution and agency the type worker 
required, personal and professional qualifications 
needed, types activity conducted, extent 
and methods supervision exercised both, 
and other stipulations. 

The paramount allegiance the counselor being 
his client, problems sometimes arise among stu- 
dent-counselors how they are act when in- 
stitutional considerations administrative restric- 
tions seem conflict with the welfare the 
client. Also, the student-counselor may observe 
practices which has been taught regard 
what about them. The mature practicing 
counselor may also encounter such problems, but 
has the option attempting modify what 
regards faulty practices resigning his job. 
The student-counselor, however, not yet posi- 
tion pass mature judgment the professional 
actions others the policies institutions, 
fortable situation. Such situations, however, con- 
stitute one the realities professional living, and 
the responsibility the training staff both 
the university and the practicum agency provide 
opportunities for trainees discuss problems this 
sort and enlarge their understanding them. 

Likewise, the student-counselor may helped 
realize, through adequate handling situations 
this sort, that practice rarely attains the level 
theory. learns that situations always 
impose limitations and that, the best, balance 
attained which negative factors are outweighed 
the positive. 


LEVELS PREPRACTICUM AND PRACTICUM TRAINING 


Background preparation such that recom- 
mended the report, “Standards for Training 
Counseling Psychologists,” should provide basic 
psychological understanding prospective 
clients, especially terms their social and cul- 
tural relationships, the tools and skills coun- 
seling, and (c) community agencies and their evolv- 
ing function the broader social context. 
The training center snould provide: 


Laboratory experiences, help the student- 
counselor master basic tools and basic skills. These 
normally are provided the first and second years 
study, part academic courses, for which 
the student pays tuition and laboratory fees. 

Field-work experiences, help the student- 
counselor relate his tools and skills one another, 
use his tools and skills understand and meet the 
needs clients the functional setting 
agency, and learn see clients persons. These 
are usually provided the second semester the 
first year and during the second year training, 
the agency providing the experiences service 
the profession and the student undergoing them 
part his training, without pay. 

Internship agency the terminal phase 
his practicum training, which the student- 
counselor integrates his skills with crystallizing 
philosophy service clients, the agency, and 
the community served the agency (usually 
the third fourth year study), for pay ap- 
propriate learner. 


The progressive development 
counselor from content mastery through the pre- 
practicum and various practicum levels training 
can seen more clearly briefly outlined terms 
several criteria. 


Time Practica 


Time spent practica will vary with the level. 
The prepracticum laboratory experience may 
viewed course-related activity which continues 
for one two semesters, depending upon the length 
the course. normally requires from three 
four hours per week the prepracticum, course- 


Counselor Training, Division Coun- 
seling and Guidance, American Psychological Association. 
Recommended standards for the training counseling psy- 
chologists the doctorate level. Amer. Psychologist, 1952, 
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related, mastery skills (learning administer 
and score group and individual tests, conducting 
views, etc.). The field-work experience usually con- 
tinues for semester year, depending upon the 
experience the student and the number hours 
devoted the student each week; the period should 
involve minimum 100 200 hours. Part 
the field work may done the second semester 
the program, part subsequently that. 
Field work usually requires from one two days 
each week. The internship calls for half time (20 
hours per week) for two years full time (35 
hours per week) for one academic year devoted 
agency activity and related community service. 


Levels Skill 


the /aboratory prepracticum level the stu- 
dent-counselor learning the fundamental tools and 
skills (testing, interviewing, recording) and may 
employ the laboratory experience improve his 
techniques, learn the limitations each his in- 
struments, and develop beginning understanding 
how assess and influence client behavior, al- 
though not likely this stage that will work 
with actual clients. 

The field-work experience affords the student- 
counselor opportunity work more intensively 
with his tools and skills within actual agency set- 
ting, carefully graded ways and under close 
supervision, with selected clients. first his ac- 
tivity will limited assisting, observing, and 
applying his skills parts the total problem pre- 
sented client. his technical skills develop 
and his understanding the agency’s function 
deepens, may permitted carry increasingly 
greater responsibilities for working with clients. 
the close his field-work experience the student 
should have mastered basic techniques and ready 
serve actual agency clients reporting relatively 
simple kinds problems. 

The internship takes for granted mastery the 
basic skills counseling psychology and provides 
the student-counselor with opportunity carry 
variety cases under supervision, the closeness 
the supervision varying with the intern’s competence 
and with the type case. 


PREREQUISITE EDUCATION 


Since the practicum experience seen con- 
tinuing program, education prerequisite seen 


AMERICAN PSYCHOLOGIST 


not just the academic background preceding the 
initial field work, but the development series 
skills, understandings, and knowledges coordi- 
nated with and directed toward increased responsi- 
bilities and ever widening experience with actual 
clients. 


Education prerequisite initial field work. 


The basic core recommended the APA 
(Amer. Psychologist, 1947, 539-558) back- 
ground for graduate study clinical psychology 
general considered desirable background for 
counseling psychologists. has been discussed 
with particular reference this field companion 
report.* 

Additional classroom instruction essential 
understanding counseling tools, processes, and func- 
tions, and understanding the counselee per- 
son, reserved for graduate study. specified 
the statement doctoral programs the follow- 
ing areas (not necessarily specific courses) are im- 
portant the field work experience: 


Personality organization and development. 

Knowledge social environment: cultural and social fac- 
tors affecting behavior, sources information, educational 
resources, financial aid, health services, employment services. 

Appraisal the individual: principles and techniques 
measurement; evaluation normative data; test analysis 
and review. 

Attendance case seminars, toward helping the student 
see aspects his currently acquired information the 
setting full case material. 

Laboratory work test administration, scoring and re- 
porting results, and interviewing. 


The experience being counselee desir- 


able for the student can bona fide one. 


Education prerequisite interview rela- 
tionship with client. The difference between this 
and the next section terms the degree 
responsibility the client which assumed 
the student. Use actual case material, preferably 
from students’ field work, helps keep the client 
and his problems from being lost view the 
focus attention techniques. Directly related 
field work didactic instruction the following 
areas: 

Counseling theory: philosophy and principles counsel- 
ing. 

the individual: techniques for studying the 
individual (including interview, questionnaires, observation, 
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and tests and inventories); observation and discussion 

interviews; synthesis data from various sources. 
Professional orientation: interprofessional relations, ethi- 

cal practices, loyalties, professional and agency organization. 


Education prerequisite carrying, under 
supervision, major responsibility for client. Much 
the preparation for increased responsibility will 
achieved through field work, continuous seminars, 
case conferences, critical analysis case records 
and recorded observed interviews, and follow- 
ing the progress clients with whom the student 
has had contact during his field work. addition, 
the following area important the 
student-counselor’s effectiveness: 
ory: procedures and techniques (including initia- 
tion, maintenance, and termination the counsel- 
ing relationship, referral, follow-up, and evalua- 
tion). 


THE NATURE THE PRACTICUM EXPERIENCE 


The nature the practicum experience neces- 
sarily varies with the amount training possessed 
the student, the functions the organization 
which works, and the amount time given 
the student practicum activities. The field 
worker normally brings less training and devotes 
less time his practicum work than does the intern. 

Variety counseling problems. Each commu- 
nity guidance center, school college counseling 
service, rehabilitation service, other agency 
which practicum experience may 
necessarily works with limited variety clients. 
They may adolescents school college, young 
adults about enter who have recently entered 
the world work, tubercular patients all ages, 
older adults, some other rather specialized groups. 
The problem raised these clients may center 
largely education, vocational choice entry, 
progress field work, value conflicts, family 
relations, use leisure time, some phase per- 
sonal-social adjustment, some other area. 

desirable for the counseling psychologist 
have combination breadth and depth his 
practicum training within the limitations imposed 
the availability and nature suitable practicum 
training facilities. should see variety stu- 
dents and clients, and should have first-hand 
familiarity with problems educational choice and 
adjustment, vocational choice and planning, and 
personal-social adjustment and development. 
should develop competence diagnosis, counseling, 
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referral, use resources, and interprofessional rela- 
tions, and dealing with problems ethics.. 
the same time, the student-counselor should work 
intensively enough one more areas able 
carry work that type with little 
supervision. 

Breadth practicum experience can probably 
best attained combination field work 
placements which enables the student ob- 
serve, interview, and test variety cases handled 
more experienced counselors and participate 
case conferences which varied problems are 
considered and different procedures and resources 
are reported and discussed. 

Depth can best gotten working intensively 
intern with limited variety problems 
order develop deeper understanding of, and 
more skill diagnosing and counseling, problems 
that type. 

Types institutional settings. What has been 
said about the variety counseling material en- 
countered practicum training has implications for 
the types institutional settings which practice 
may provided. one setting likely pro- 
vide great variety experience, but can provide 
some variety and considerable depth. 

For example, college student counseling service 
can normally provide intensive experience with 
problems curricular and vocational choice, as- 
piration and achievement levels, vocational plan- 
ning, adjustment family and group living, and 
value conflicts; may provide experience di- 
agnosing and counseling cases personal adjust- 
ment problems more deep-seated type, psy- 
chotherapy with the mild neuroses, working with 
handicapped persons, helping with problems 
marital adjustment, and referral for specialized 
services. While not likely provide the in- 
tensive experience helping persons who are 
floundering vocationally during their first years 
work that another type community guidance 
center might, nor the experience the coordination 
community resources for the training and place- 
ment various kinds handicapped persons that 
social agency can, nor much experience the 
diagnosis the psychoses, can something 
those directions. 

student-counselor’s internship usually best 
served institutional setting comparable that 
which plans work, that may acquire 
special familiarity with the peculiar problems 


1 


186 


that type setting. Thus, likely work 
college, internship student counseling 
center would normally most appropriate. For 
students with other objectives, internships public 
schools, community guidance centers, rehabilitation 
services, child welfare agencies, family 
agencies, industrial consulting organizations may 
more appropriate. While attaining competence 
specialty desirable, the university, the prac- 
ticum agency, and the student should never lose 
sight the need for versatility. The Committee 
feels strongly that counseling psychologists, espe- 
cially those trained the doctorate, should have 
command wide variety skills and knowledges, 
permitting them adapt number different 
professional situations. 

Knowledge, approaches, appreciations, and skills 
learned. Field-work students generally need op- 
portunities use skills and apply knowledge 
learned the campus real clients life situa- 
tions, that they may able perform specific 
services under supervision. What normally 
needed the point entering internship (a) 
skill establishing effective professional relation- 
ships, diagnostic, prognostic, and treatment 
skills skill reaching understanding 
causative factors contrasted with mere skill 
testing interviewing), (c) self-understanding and 
self-discipline, understanding and ability 
fit into actual institutional agency setting, 
work effectively with variety professional col- 
leagues, and deal appropriately with ethical prob- 
lems, and understanding the community and 


societal functions guidance and the institution 


agencies which guidance provided. The 
internship experience uniquely suited for the de- 
velopment these understandings and skills, and 
should planned contribute their de- 
velopment the highest possible degree. the 
time finishes the internship, the intern should 
functioning regular junior member the 
agency staff. 

Methods, types, and quality supervision. 
the practicum student’s role the practicum agency 
comparable that closely supervised regular 
employee that agency, the supervisory function 
primarily that the practicum While 
the university which the field worker intern 
student may provide some supervision, the train- 
ing center’s contribution most effectively made via 
the agency staff member who responsible for on- 
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the-job supervision, and periodic contacts such 
those provided joint seminars and consultations. 

The supervision provided the practicum 
agency consists planning the student’s prac- 
ticum work consultation with the university, 
terms his readiness assume various types 
responsibility function various capacities, 
and terms his needs, keeping the student 
occupied with meaningful succession practicum 
work, (c) observing and evaluating his functioning, 
and (d) sharing these evaluations with the student 
that may learn from his experiences and with 
the university that too may maximally con- 
tribute the student’s growth. 

competent practicum supervisor counseling 
psychologist who has had substantial graduate 
training psychology, followed number 
years successful counseling experience. Posses- 
sion the Diploma Counseling and Guidance 
awarded the American Board Examiners 
Professional Psychology desirable type evi- 
dence competence, but training and experience 
alone are not enough; the supervisor should in- 
terested providing practical training for others, 
effective sharing his insights with professional 
students, and free devote time and thought 
providing and evaluating these experiences. 
other words, must also teacher and fre- 
quently counselor the counselor-in-training. 

The lack tradition paid internships and 
field agency supervision practicum work (such 
exists the field social work) may well make 
difficult the early achievement standards such 
these. During the transition stage may some- 
times desirable for the universities play more 
active part the immediate supervision prac- 
ticum students. Joint appointments and shared 
dual supervision, especially the field-work level, 
may temporary solutions. 

Allocation time the practicum. The stu- 
dent’s time practicum training should 
planned give him the types experience 
most needs, amounts sufficient enable him 
learn from the experience. 

probably easier put field worker the 
testing department guidance center and have 
him administer and score tests for the duration 
his field work (with the possible justification that 
even that time will not acquire complete com- 
petence testing) than rotate him through 
other departments and give him little experience 


j 


PRACTICUM TRAINING COUNSELING PSYCHOLOGISTS 187 


their work. But the field worker’s concurrent 
and subsequent studies are made far more meaning- 
ful for him his practicum experience broad 
enough give him some understanding the 
various aspects his field seen practical situa- 
tions. 

The intern may spend the bulk his time 
counseling, and that with special types cases, 
order that may develop the basic skills and 
understandings work with individuals. But 
counseling also includes report writing, case con- 
ferences, and consultations. The flow his work 
should planned that may spend some time 
with cases types other than those which has 
specialized, and some time reading the cases 
other counselors, observing the work other staff 
members and other agencies, conducting research, 
and reading special problems. 

Duration practicum training. the field 
worker primarily student, giving most his 
time academic work the university campus 
and spending one most two days each week 
the field, necessary that the field work experi- 
ence extend over sufficiently long period time 
for the student acquire modicum proficiency 
the use some techniques and develop some 
understanding the problems encountered the 
agency and its clients. Field work should there- 
fore probably planned semester (or quarter) 
basis, and might well continue for whole year, the 
second semester being planned provide experience 
ternate plan for the field worker spend month 
more between terms agehcy full-time 
basis, thus becoming more integral part the in- 
stitution although not remaining there long enough 
for serve the purposes internship. 

While interns spend all possibly half their 
time the practicum agency, and are primarily 
related that agency rather than the university 
that phase their training, the principal reason 
for making the internship virtually full-time ac- 
tivity provide intensity depth experience 
for the intern. Whereas field work may only 
semester’s duration, the internship should norm- 
ally planned for least one academic year. This 
necessary the intern have the experience 
carrying regular work load toward the end 
his practicum, work intensively with 
large enough variety clients, and have 


opportunity function for time virtually 
regular staff member operating situation. 

Evaluation field workers and interns. Prac- 
ticum supervisors have unique opportunities ob- 
serve and evaluate the student work with clients 
and with professional colleagues; they have also 
unique opportunities for guiding the student the 
light these observations. The student’s principal 
supervisor the practicum agency should synthe- 
size the observations all supervisors having con- 
tact with him, communicate these evaluations 
the student way which will contribute his 
professional growth his leaving the field 
guidance constructive way, and share them with 
the training center that too may use the in- 
formation counseling and evaluating the student. 
Such evaluations should made least the end 
each field-work experience and least twice each 
semester during the internship. 

Through systematic and continuing evaluation 
student-counselors, combined with cooperative 
research programs, should become possible to: 


modify and improve criteria for selection 
subsequent candidates for the internship, 

develop more effective means improving 
learning the field, 

improve academic course offerings and pre- 
practicum experiences needs become apparent, 
and 

help field agencies improve their practica. 


ESTABLISHING AND OPERATING PRACTICUM 
TRAINING PROGRAM 


Agreement between practicum agency and uni- 
versity. important that parties representing 
both the agency and the university meet informally 
and discuss the various phases the practicum 
training program (purpose the program, obliga- 
tions assumed each party, length and level 
the program, stipend, hours, methods and type 
supervision, etc.). After agreement has been 
reached, written statement should drawn 
for use both parties. This statement will 
helpful the indoctrination students assigned 
the university the agency. complete under- 
standing the part the student the relation- 
ship between the agency and the university will 
help avoid misunderstandings that might other- 
wise arise. Furthermore, for each practicum stu- 
dent the university and the practicum agency must 
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work out appropriate planned sequence ex- 
periences. 

Administrative records. adequate log his 
training experience should kept the student 
that the quality and extent his agency work 
can evaluated terms the general plan and 
the student’s individual plan. Such log should 
include the number clients seen, type clients 
(problems presented and treatment called for) and 
type techniques (tests, interviews, etc.) used. 
The student’s own evaluation his experience 
should also recorded. The keeping these 
records not confused, course, with the 
keeping case records. 

The agency should keep such records may 
needed preparing for the university detailed 
evaluation the work done the student. 

Selection field workers and interns. The final 


decision whether not student will ac- 
cepted must, course, left the agency. The 
university, however, has responsibility for the 
initial selection, and can help the final selection 
students working with the agency setting 
standards and studying the effectiveness 
the selection procedure used the agency. 


THE AMERICAN PSYCHOLOGIST 


effective system communication between 
the agency and the university must set up. 
One way which this can sometimes accom- 
plished have reciprocal appointments. Other 
techniques, including preplacement conferences 
supervisors plan field experiences, attendance 
staff conferences and seminars, and research doc- 
toral candidates the field agencies, need explora- 
tion and development. 
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GRADUATE RESEARCH. GUIDANCE AND 
PERSONNEL WORK DURING 
TWO-YEAR PERIOD 


SETH ARSENIAN anp FREDERICK LAIRD 
College 


UIDANCE and personnel work has been 
one the very active fields specializa- 
tion and research graduate level since 

World War II. Froehlich and Spivey the Of- 
fice Education Guidance Workers’ Prepara- 
tion, published July 1949, list 930 accredited 
institutions the United States offering least 
one course guidance, and those 154 colleges 
and universities which provide curriculum 
counselor preparation leading master’s degree 
the doctorate. part the requirement 
for these degrees, the candidates are expected gen- 
erally, submit dissertation for the doctorate, 
and, most institutions, thesis project for the 
master’s degree. 

The present study was undertaken find the 
extent and content graduate research completed 
connection with these degice requirements, and 
also see how many ‘hese studies are pub- 
lished and through what channels. The study was 
limited two-year period, namely, from July 
1948 June 30, 1950. 

letter was sent the directors graduate 
studies 154 institutions which, according the 
Froehlich and Spivey survey (2), offered graduate 
programs guidance and personnel work leading 
the master’s degree the doctorate. With 
two follow-ups, the returns reached per cent 
the institutions contacted. the 154 institutions 
surveyed, sent the information requested, 
schools indicated that they had nothing report, 
and schools failed respond send any in- 
formation. 

the basis information received, there were 
1,281 separate pieces graduate research com- 
pleted the two-year period. these, 429 
one-third were doctoral dissertations and 852 
two-thirds, masters’ theses projects. wili 
interest note that only per cent 
these pieces research were published—2 print, 


microfilm, and microcard. All but one 
the published studies were doctoral dissertations. 

The content the 1,281 research studies was ex- 
tensive. order classify it, use was made the 
major areas counselor training recommended 
the NVGA publication called Counselor Prepara- 
tion (1). Three areas, “Supervised Experience 
search and Evaluation,” were eliminated from the 
list since there were studies these areas. 
lieu these, three new classifications were added, 
namely, “Personnel practices—business 
dustry,” “Personnel practices—civil 
tional,” and “Juvenile take care 
research studies reported. All studies were thus 
classified under major headings. When the 
number entries warranted it, subclassifications 
were made under the major headings. The final 
classification with the frequencies studies occur- 
ring each category are reproduced Table 


DISCUSSION 


apparent that substantial number re- 
studies guidance and personnel work are 
annually completed various colleges 
versities. good part the research effort 
counseling psychologists and others related the 
counselor preparation programs these institu- 
tions invested these studies assistance given 
their graduate students. difficult assess 
the quality these studies, but fair assume 
that most, not all them, add one way 
another our knowledge the field guidance. 
Textbook writers other researchers could use 
these studies very profitably, they knew their 
existence and availability. 

the present time practically all the mas- 
ters’ theses and projects remain the shelves 
the mother institution and are lost the profes- 
sion. Some but not all the doctoral disserta- 
tions are eventually published one form an- 
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TABLE 


Theses, projects and dissertations guidance and personnel, work 
(Completed during July 1948 June 30, 1950) 


Topic Total 
Philosophy and Principles Guidance 
Growth and Development the Indi- 

vidual—general 
2-A Attitudes 
Personality Adjustment 
2-C and Cultural Factors Affecting 
Behavior 
The Study the Individual—general 
Tests and Measurements 135 
Interests and Interest Inventories 
3-D Sociometric Techniques 
3-E Reading and Speech Deficiencies and 
Remedial Practices 
3-F Factors Related Academic Achieve- 103 
ment 
Collecting, Evaluating, and Using Occu- 106 
pational, Educational and Related 
Information 
Administrative and Community Rela- 
tionships 
5-A Administrative Problems and Relation- 
ships 
Schools 
5-D Colleges 
5-E Community and Social Agencies 
5-F Community Relationships 
Techniques Used Counseling 
Duties, Qualifications and Training 
Counselors 
Group Methods Guidance 
Follow-up Techniques and Uses 
Personnel Practices—Business and In- 
dustry 
Personnel Practices—Civil and Institu- 
tional 
Juvenile Delinquency 
Total 1281 


and assumedly after considerable time-lag. 
One wonders there are ways making more 
profitable use the work done, and thereby facili- 
tating and enhancing our advance research 
this field. that end the following suggestions 
are made: 


Division the APA and the Personnel and 
Guidance Association cooperation with the Oc- 


Published 
ished 
Print Microfilm Microcard 

429 852 1207 


cupational Information and Guidance Service 
the Office Education the Federal Security 
Agency collect and publish annually list (prefer- 
ably annotated) graduate research guidance 
and personnel work. The research studies could 
listed under inclusive headings and published 
loose-leaf sheets distributed and col- 
lated subscribing libraries, agencies, indi- 
viduals. 
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Plans made appropriate organizations 
either enlarge and make more frequent the pub- 
lication existing journals the field guid- 
ance and personnel work start new publica- 
tion which least the more valuable current 
graduate research may published. 


also apparent that the coverage the 
graduate research reported very extensive. Ques- 
tion arises some planfulness consolidation 
these research efforts might more conducive 
more determined advance the field guid- 
ance and personnel work. Three suggestions are 
advanced for consideration. 


The annual publication completed research 
studies suggested above will perhaps eliminate 
some unnecessary duplication. not here rec- 
ommended that studies duplicated when need 
felt for verification, extension, modifica- 
tion. The recommendation rather for econ- 
omy effort. When sufficient answers are avail- 
able certain problem areas, should able 
press certain new directions where our effort will 
count. 

may perhaps possible for certain or- 
ganizations like the Committee Research 
review the field and publish periodically—once 
two three years—areas research where re- 
search needed. Such statement may help the 
graduate departments press along certain lines 
research greater immediacy importance. 
Nothing said here meant curtail the freedom 


for research for the individual faculty member 
student. Each researcher free follow his own 
particular interests. Nevertheless, those who 
are charge training programs, know from ex- 
perience that the student-candidates for graduate 
degrees good bit looking around for topics 
for research. they know areas and problems 
study waiting investigated, they will find 
easier select topics for research, and the re- 
sults such studies, when carefully supervised, 
will not lose anything merit. 

also suggested that graduate departments 
develop 5-year plans for research. 
selecting particular area areas research, 
breakdown can made whereby number 
single joint studies can, after period time, 
round out the picture particular area, thus 
constituting solid advance and consolidation 
ground won rather than series reconnaissance 
raids without appreciable victory. 
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Comment 


Comment Necessary! 


Periodically the Literary Gazette, the publication 
most widely read writers and the general intelli- 
gentsia the Soviet Union, there appears photo- 
graphic reproduction items from the American press 
with accompanying Russian translation and the stock 
title, Kommentarii (Comments Unnecessary). 
The intent give the Soviet reader chance see 
how America damns itself. 

fairly recent issue this publication (Litera- 
turnaia Gazeta, 1951, No. 106, article 
Georgii Gulia was published which unwittingly turns 
tables and allows the American, and particular the 
American psychologist, say likewise, “No comment 
necessary!” the title. The translation from 
the Russian follows. 


SCIENTIFIC PROFITEERS AMERICAN 
JOURNALS 


Mark Twain his tale, “My offered 
clear and vivid characterization the habits and morals 
American publishers which remains applicable this 
day. All these gentlemen were first-rate scoundrels. Since 
they did not exhibit the least the appearance cunning 
old foxes, was all the harder discern them for what 
they really were. Their manner and countenances, the 
contrary, radiated piety. the very act preparing 
play some author for fool, they would precede their busi- 
ness with prayer. The writer, wising them, 
would then grow concerned only with the deliverance 
“his reputation unstained from these filthy dealers.” 

has been many decades since the time this story, 
but even now the American reactionary press continues 
deceive honorable people, involve them unwittingly its 
dirty business, and profiteer the use their names. 

example contemporary skulduggery, several so- 
called scientific journals, such Psychological Abstracts, 
Journal Social Psychology, and Journal Genetic Psy- 
chology, may cited. moment shall explain 
greater detail what the matter’s about. 

Once upon time, you please, the journals named 
above certainly had the right called scientific, one 
overlooked the usual shortcomings inherent bourgeois 
science and its press organs. underscore: had the 
right. 

American journals foreign journals, general, 
should serve the aims science, peace, and progress, Soviet 
scientists would eagerly cooperate with them. Soviet scien- 
tists have not hesitated take active part various inter- 


diligent search the complete works Mark Twain 
failed turn this tale. This and the reputed quote 
the paragraph’s end are evidently fabrications pure and 
simple. Prof. Jones, authority Mark Twain 
Harvard, corroborates the suspicion. 


national scientific congresses and conferences submit 
articles their research foreign scientific publications. 

Until not too long ago number Soviet scientists did, 
fact, cooperate with several American psychological jour- 
nals. Thus, Professor Osipov, prominent psycholo- 
gist, pupil Bekhterev, and corresponding member 
the USSR Academy Sciences, was the editorial board 
the journal, Psychological Abstracts. Prof. Korni- 
lov, member the Academy Pedagogical Sciences, was 
the editorial board the Journal Social Psychology, 
and Prof. Luriia, member the Academy Peda- 
gogical Sciences, that the Journal Genetic Psy- 
chology. 

Such was the situation the very end the second 
world war. But now the war was over. American im- 
perialism had enriched itself beyond bounds the blood 
others. had appropriated itself the venal govern- 
ments the capitalist countries and now aspires world 
domination. The preparation, initiated American re- 
actionary circles, toward new war, the armament race, 
and the growth rapacious appetites have led serious 
changes the whole life the American people. Police 
measures, directed toward the suffocation every freedom, 
unlimited thought control, war hysteria, and the general 
decline scientific thought have also had very strong 
effect the content scientific journals. 

was accident that with the end the second world 
war the tone and trend the journals Psychological Ab- 
stracts, Journal Social Psychology, and Journal Ge- 
netic Psychology should have changed. The number 
antiscientific articles them mounted sharply. The gen- 
eral character the journals became insufferable every 
serious instance, for what does Psycho- 
logical Abstracts declaim and contend, and what does 
print? The journal pretends detailed information 
psychological literature, published all over the world. Be- 
hind this pretension and claimed for “scientific objectivity,” 
which are only screens, lies hidden reactionary, antiscien- 
and antipopular [anti-people] propaganda. Various 
reactionary theorists without any connection with real sci- 
ence sneak onto the pages this journal. the narrow 
confines gazette article difficult relate all the 
pseudoscientific devilry which the journal dishes out its 
readers. shall cite only few examples. 

great number the summaries this journal are de- 
voted the exposition psychoanalytic psychology and 
propaganda its behalf. The idea insinuated that 
the root, say, all social ills lies unconscious com- 
plexes, psychic traumata suffered childhood, and 
forth. This so-called science explains, let say, the merci- 
less exploitation the workers, the advent fascist re- 
gimes, colonial brigandage, race discrimination, and aggres- 
sive wars, begotten [guess what!] person’s sexual 
urge. 


2The bracketed expressions here and shortly following 


are attempt reproduce the force the dash em- 
ployed the original. 
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special section this journal, pseudoscientifically en- 
titled, “Parapsychology,” set aside for the summarizing 
books and articles, devoted [guess again!] communi- 
cation with souls the deceased, mental influence peo- 
ple distance, and like rubbish. 

Under the guise report “Scientific Investiga- 
the journal prints detailed reviews books 
[believe not!] spiritualists and astrologists. 

The Journal Social Psychology and the Journal 
Genetic Psychology not lag behind Psychological Ab- 
stracts. The latter the first two, for example, busies 
itself with demonstrations that “people who belong the 
lower classes exhibit lower intellectual level than people 
the middle and higher classes” (article Phillips the 
Sept., 1950 issue the And the article 
Butterworth and Thomson (March, 1951 issue the jour- 
nal) there presented justification enthusiasm for de- 
tective stories, notorious for their cultivation cruelty and 
licentiousness, the alleged basis that these books reflect 
the marks masculine attitude toward 

may asked: whom all this necessary? 
science? No! the scientific lackeys 
Yes! 

The question now very rightfully arises: Can Soviet sci- 
entists, who are the servants progressive science, partici- 
pate similar journals whose function 
propagandize obscurantism and every devilry? 
course, they cannot. 

That why, even 1946, Prof. Osipov severed 
every relation with the journal Psychological Abstracts and 
submitted written request for the removal his name 
from the pages this journal. The directors the jour- 


does not correspond headings employed Psy- 
chological Abstracts. 

This standard prop Soviet propaganda and 
faked quotation. The nearest that one may come the 
ostensible quote reads follows: “The results show, among 
other things, that the lower social class members [in junior 
high school] score reliably lower intelligence and per- 
sonality tests than middle and upper class members.” 
(Phillips, Intellectual and personality factors asso- 
ciated with social class attitudes among junior high school 
children. genet. Psychol., 1950, 77, 61-72; 71.) 

This again out and out misrepresentation and fakery. 
lifted almost verbatim from the Soviet’s recent cam- 
paign against detective stories for which Soviet literature 
harbors place. The closest the reputed paraphrase 
and quote runs follows: “The relationship between popu- 
larity [comic] books and their characteristics indicated 
that, general, boys tended select magazines whose 
contents were such appeal predominantly masculine 
interests and which were written from distinctly masculine 
viewpoint; whose stories featured the elements adven- 
ture, violence, and success for the hero; whose main theme 
was sports; and whose chief appeal was (Butter- 
worth, F., Thompson, Factors related age- 
grade trends and sex differences children’s preferences for 
comic books. genet. 1951, 78, 71-96; 95.) 
Surely, the very least, the Russians know the difference 
between detective story and komiks. 


nal put deaf-and-dumb act. answer this re- 
quest ensued, and the name this prominent Soviet scien- 
tist continued appear the pages the journal. 
1947 Prof. Osipov died. The editorial office the jour- 
nal was twice notified about this. And what 
Would you think that they would remove the name the 
deceased professor from the pages their journal? Well, 
just didn’t happen. The name Prof. Osipov, turns 
out, too indispensable for the maintenance the jour- 
authoritativeness. The journal Psychological Abstracts 
spite frequent reminders blithely continues list the 
name Prof. Osipov member its editorial 

Prof. Kornilov sent analogous request that his 
resignation from the editorial board the Journal So- 
cial Psychology noted and acted upon. Prof. 
Luriia did likewise regards the Journal Genetic Psy- 
chology. And what happened? These jour- 
nals continue print the names these Soviet scientists 
members their editorial Why, may asked 
Again order maintain the authoritativeness anti- 
scientific American journals. 

Soviet scientists categorically decline assume any re- 
sponsibility for the reactionary antiscientific propaganda 
journals the type that Psychological Abstracts, Journal 
Social Psychology, and Journal Genetic Psychology 
represent. However, the editorial offices these journals 
have decided profiteer the continued unauthorized 
use their names. the covers their publications 
they persist recording the names people whom 
profitable for them cite being their editorial 
boards. Lists these people are set with three con- 
siderations ostensibly mind. First, the geographical 
necessary that the distribution editors world- 
wide, for this they hope have demonstrated the 
“world-wide” character their publications. Second, the 
names the editors have sound authoritative ring 
the ear, for this manner one may conceal whatever 
nonsense the journal may choose print. Third—and 
this the most important—the editors must representa- 
tive, far possible, the most varied directions 
scientific thought. Then, reply any accusation 
bias, reactionary character, obscurantism, these journals 


Dr. Louttit writes: “Interestingly enough Doctor Osipov 
has bothered for some time. never received any word 
about his death, and fact couple years ago wrote 
him, but never had any kind acknowledgment. How- 
ever, not the only deceased psychologist whose name 
has been carried. The list names the title page has 
been meaningless for the last five years and this year 
had decided eliminate them beginning 
January Now suppose the Russians will take 
this evidence that their article had specific effect” 
(personal 

Dr. Murchison remarks propos this that, since 
“the only editor who dates back the 20’s when these 
contacts began, [he] could write some quite interesting his- 
tory” (personal communication). quote Dr. Louttit 
again, there certainly has been “careless use facts,” 
put charitably. 
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may invoke the name editor who identified with 
honorable science. 

Business men well understand the profit which mere men- 
tion the names Soviet scientists brings 
Therefore, these self-same business men continue their black 
dealing, spite the protests our professors. Whether 
they pray the course doing this, just did their 
predecessors, pictured Mark Twain—that, when you 
come right down it, neither here nor there. 

But the heart every decent person filled with con- 
tempt, who views this swindle print these gangsters 
the American press. 

Ivan 
Harvard University 


this matter, must decide whether are re- 
plying the Russians involved, with their audiences, 
whether should speak our own psychological 
audience this country. choose the latter. 

Luria became member the Editorial Board 
the Journal Genetic Psychology with the March 
number, 1928; and member the Editorial Board 
Genetic Psychology Monographs with the April 
number, 1928. The great Pavlov became mem- 
ber the Editorial Board the Journal Genetic 
Psychology with the June number, 1928; and mem- 
ber the Editorial Board Genetic Psychology 
Monographs with the May number, 1928. Borov- 
ski and Schniermann became members the 
Editorial Board the Journal General Psychology 
with the April number, 1928. Kornilov became 
member the Editorial Board the Journal So- 
cial Psychology with the very first issue February, 
1930. Pavlov, Borovski, and Schnier- 
mann each wrote chapters for the Psychologies 1930. 

Because the above official relations, and because 
was that time printing Russian abstracts all ar- 


ticles these journals, the Russian delegation 


Ninth International Congress Psychology, Yale Uni- 
versity, 1929, brought written invitation from 
Mrs. Lenin visit Russia and lecture before the 
Moscow Academy. Pavlov was the first inform 
that the group had brought the invitation, and that 
was written Russian and English. 

Two three years ago member the diplomatic 
service the smaller European countries called 
one day and informed that one the Rus- 
sian members the Editorial Board one 
journals had been given public trial, and, though 
had not been executed, his knowledge psychology 
had undergone profound change. The diplomat gave 
the impression that there might others later. 


How this practice reconciled with the “unlim- 
ited thought control” America swept anti- 
Soviet “war hysteria” seems never have occurred 
Comrade Gulia. 


Naturally, was not told the source such startling 
information. 

few months ago received through the Russian 
Embassy Washington the first letter resignation 
from one these harassed editors, and shortly after- 
wards similar letter from second editor. Both edi- 
tors were well known me, and both men had been 
guests home. Both letters were written 
gun point, with trace acquaintanceship. Both 
letters were gruff, dictated professional gang- 
ster. Both men asserted bluntly that they had never 
had any part the conduct the journals, that they 
were not responsible for anything that had ever been 
published these journals, and that announcement 
that fact should made soon possible. Be- 
tween the terrible lines was the almost positive infer- 
ence that these men were trial also, and might 
executed for some such insult Stalin PhD 
from one our leading universities. 

any attempt evaluate, must eliminate Pavlov 
from consideration. time was ever any part 
the communist world. was relic from era 
that had been destroyed, and was type that could 
never arise the communist world today. These 
other men had tried play the grim game be- 
coming scientists the western world understands the 
term. But time were they even close any such 
realization. Beginning with the chapters the Psy- 
chologies 1930, and continuing down through the 
years, time was manuscript from any one 
them even close being scientific paper. The best 
them were without meaning, and the worst them 
were ridiculous nonsense. 

Why was such relationship continued for many 
years? Ask the mother why she continues association 
with unpromising child. Ask the hen why she con- 


‘tinues feed monstrosity that not even chick. 


But the hatchet-man has come. The play drawing 
close. When all the world stage, what 
thunder made with the voices little men! 
MURCHISON 
Provincetown, Massachusetts 


The last time that had direct communication from 
Osipov was just before our entry into World War II. 
1945 addressed cordial letter him, expressing 
friendly sentiments for his laboratory Leningrad, 
and suggesting that perhaps could again receive ab- 
stracts. himself did not reply, but some months 
later received some abstracts transmitted through 
official diplomatic channels. letter other com- 
munication concerning resignation was ever received. 
Indeed, the above article contains the first news 
Osipov’s death 1947 which has reached this coun- 
try, least far know. 
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The severing scientific relations with the Soviet 
psychologists, action which they are taking, 
particular regret since was first responsible for 
securing their cooperation when Bekhterev was first 
appointed associate editor the Psychological 
dex, beginning with the volume for 1926. first the 
Soviet editors received checks directly from the Ab- 
stracts payment for their services. Then their 
request payment was made one the foreign ex- 
change stores Leningrad where the sums were held 
their credit. Later, also their request, they were 
sent American books the amount their credits 
our books. The heavy hand which now apparently 
being laid upon Soviet scientists their Government 
and the Party Line contrasts greatly with the situation 
before World War II. 

HUNTER 
Brown University 


Psychological Writing, Easy and 
Hard for Whom? 


While engaged effort improve the conven- 
tional formats the typewritten and printed page, the 
writers were impressed with the fact that the precise 
meaning many ambiguous sentences may once 
which word sentence should receive maximum 
stress emphasis. (See forthcoming article the 
Proceedings the National Academy Sciences.) 
apparently possible the majority sentences 
select reliably the one word which carries what may 
called the “peak” stress the statement. any 
rate, many subjects are able perform this operation 
manner satisfying themselves and with con- 
sistency which was quite unexpected (to us). 

somewhat diversionary offshoot our major 
endeavors, decided investigate the peak stress 
possible criterion readability. have presented 
evidence elsewhere that the ability the 
subject understand prose passage may given 
quantitative terms noting which words the subject 
stresses important when reads the passage aloud” 
(1, 404). typical experiment may cited: group 
college freshmen were first given the standardized 
Nelson-Denny Reading Test. The same students were 
then given the task selecting series sentences 
the one word each sentence that they would stress 
the most were they read the passage aloud. The 
“correct” word each sentence—i.e., the word which 
should, the opinion the writers, carry the peak 
stress—was selected beforehand but known only the 
experimenters. Despite this crude procedure, the ob- 
tained correlation between the students’ scores the 
standardized reading test and their scores the peak 
stress test turned out about the same order 


TABLE 


between subjects peak stress and rank order 
for readability 


Agreement Rank 
Between Order 
Author Title Subject Books 
Word of Peak R 
Stress 
Boring and Psychology for 41.0% 
Van Water the Fighting 
Man 
and Weld Psychology 


and Behavior 


correlation that which usually obtained between 
two different standard reading tests 

With this admittedly incomplete but encouraging evi- 
dence the validity the process, set forth em- 
ploy the idea peak stress criterion readability, 
somewhat after the manner Flesch (2), and with 
particular reference the use the Flesch index 
readability Stevens and Stone (4), whose title inci- 
dentally have borrowed for this article with 
added for whom?. essence, sections about 100 
words each were selected equal intervals throughout 
each the five psychology books shown Table 
Two undergraduate psychology majors, unfamiliar with 
all aspects the problem, were then asked read the 
sections each book and, working quite independ- 
ently one another, select the one word each 
sentence which they would stress the most were they 
read that sentence aloud. (No further definition 
“stress” was made.) 

When the two subjects had completed this task, their 
results were compared sentence sentence deter- 
mine how many the sentences each book they 
had agreed upon exactly the same word carrying 
peak stress. For comparative purposes, the observed 
agreements were corrected because varying sentence 
length between books. The reported percentages were 
also reduced accordance with chance agreement— 
the assumption the latter case being that any word 
sentence had equal chance being selected 
subject who was merely guessing. Table gives 
the percentage success between the two subjects 
agreeing upon words peak stress for the five books 
investigated. Table also gives the rank order 
“readability” for these books terms these two 
subjects only. 

The (again us) completely surprising result 
this experiment that two texts such Allport’s 
and Boring, Langfeld and Weld’s our two subjects se- 
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TABLE 


Flesch score and rank order readability 


Rank 
bility 
Boring and Psychology for the 3.54 
Water Fighting Man 
Woodworth Psychology 4.87 
and Weld Psychology 
Allport Personality 5.99 
Morris Signs, Language and 6.72 
Behavior 


lected, the average, exactly the same word for peak 
stress every other sentence read them. Since 
this performance absurdly improbable the task 
were not highly related comprehension and since the 
times spent the subjects the five books were ap- 
proximately the same, conclude that the token 
peak stress both Psychology and Per- 
sonality are relatively readable books, least for the 
two subjects happened use. the other hand, 
and again for our two subjects only, the limited vo- 
cabulary, short-sentenced Psychology For the Fighting 
Man not especially readable. 

perhaps true, therefore, that some materials 
which first sight appear comprise complicated 
sentence structures, with advanced vocabularies, poly- 
syllabic words and increased length sentences, may 
prove more easily read certain classes read- 
ers than material presented what now usually re- 
garded simpler and more concise style. 

There evidence from other experimental work, 
might expected, that the percentage agreement 


between subjects selecting words peak stress would 


increased the subjects had been permitted read 
the five books their entirety, they had been 
given the benefit contextual clues. Further, one 
might also expect, there evidence that rereading 
the books would result still percentage agree- 
ment between subjects. 

There thus peak stress, defined above, the 
possibility rather delicate method which may 
applied the formulation reading tests, the in- 
vestigation new facets readability, and particularly 
the evaluation the efficiency various printed 
formats modes communication. 

For comparative purposes may now refer the 
interesting research Stevens and Stone into the writ- 
ings various psychologists. The yardstick which 
Stevens and Stone applied making tentative read- 
ability evaluations these writers was the Flesch 
readability formula, i.e., Difficulty .1338L .0654A 
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.0659P .75, where average sentence length; 
number affixes per 100 words; number 
personal references per 100 words. 

Stevens’ and Stone’s calculations, application 
this formula yielded the Flesch scores shown Table 
for the same five books which were rated above 
Table what may designated the “peak stress” 
method. 

For accounting the differences the ratings 
for readability between Tables and may 
suggested that for college majors psychology read- 
ing psychological materials their own level inter- 
est, longer sentences more complicated structure and 
longer words with prefixes and suffixes may result 
more comprehension per unit time for the very rea- 
son that the longer sentences, words, and ideas yield 
the average greater precision meaning than 
the simpler modes expression. Nota bene the previ- 
ous sentence! 

which may added the following comment 
Rosenzweig with reference the findings Stevens 
and Stone. 


Simplicity writing much desired—yes. Long 
sentences which add only words, affixes which merely 
signify the professional fixation their user, and ab- 
stract style which could well brought life with per- 
sonal references—all these are qualities deplored. 
But let still have long sentences when the thoughts are 
long, affixes they save sentences, and even abstraction 
two without benefit personal reference (3, 


Certainly “peak stress” not recommended 
measure readability the basis the very lim- 
ited data reported here. But there seems enough 
validity the general method warrant further 
study. any event, Stevens and Stone were correct 
when they asserted that “obviously the last word 
readability has not been said” (5). 
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APA and Division Elections 


This letter was prompted the following para- 
graph from the Newsletter the Division Clinical 
and Abnormal Psychology (1952, No. 3). 


Last Spring, spite the fact that the Divisional mem- 
bership had increased, the number nominating ballots 
returned the membership declined from grand total 
227 grand total 154. the opinion present and 
past officers your division, this represents one the 
most serious defects the membership the organization, 
its failure express its will relation its own future 
leadership. 


Membership any society which based upon 
democratic principles involves active participation from 
each member. small groups, intimate discussion 
and planning not only possible, but practical. 
the size the group increases this practicality de- 
creases, then disappears. It, therefore, becomes neces- 
sary for groups designate certain their members 
represent them the affairs the larger organiza- 
tion. 

But this does not release the individual from his re- 
sponsibilities member the group. For when 
these responsibilities are sloughed off the individual 
they must assumed someone. Usually this falls 
some one the designated representatives. Over 
period time “George has done it” well that 
“let George it” all the time. Eventually some indi- 
vidual group raises the cry that the organization 
run clique, that they have choice the run- 
ning the organization. There are 1135 members 
Division who are asleep. They are “letting George 
it.” And then there are rumblings that things are 
not they should be. 

Certainly this attempt arouse the electorate comes 
too late for the current Division nominations, but 
not too late for the final ballot for APA president- 
elect and the officers divisions. similar situa- 
tion obtains the other divisions the entire As- 
sociation, then are grave situation indeed. 

MILLER Eves 
University Pennsylvania 


Says Here Fine... 


widespread practice among APA journals 
(also among non-APA journals) reporting experimen- 
tal work use print larger and smaller size, the 
latter presumably for the purpose conserving space. 
also the habit assign the smaller size print 
those sections the report which deal with method- 
ology and procedure. not aware the reasons 
prompting such assignment, but feel there are 
couple good arguments against it. 

the first place, whatever operational content the 
“findings” and conclusions reported investigation 
may have must usually dug out the statement 
the procedures and methodology. If, for example, 
faster learning occurred under condition than under 
condition the precise definitions “learning” and 
the conditions involved must sought within the 
fine print. the broader problem attempting 
analyze the work done experimental area, leads 
are obtained, paradoxes resolved, and insights gained, 
perhaps more often recourse what the various 
did their experiments than any other informa- 
tion available their reports. goes without saying 
that order fully understand the significance the 
experimental results, the operations employed includ- 
ing apparatus, handling Ss, training procedures, and 
measures and statistics used, need thoroughly 
understood. Yet this necessary task, rather than being 
encouraged, afraid is, quite oppositely, being ob- 
structed the penalty small print. 

Moreover, probably the case that majority 
readers find the introductory and discussion sections 
report greater intrinsic interest than those parts 
devoted methodology. Since these parts are 
least equal importance, seems that any motivational 
influence the editors might wield ought the di- 
rection countering rather than emphasizing this natu- 
ral disposition. 

Finally, there the danger implying the new- 
comer, what might taken the intimation 
authority, that such sections the experimental re- 
port are somewhat less important than those set 
larger type. 

New York University 
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Psychological Notes and News 


Julia Mathews died December 1951 the 
age 77. 


Clark Hull died heart attack May 10, 
1952 the age 67. 

His portrait had been presented Yale Univer- 
sity April ceremony commemorating his 
years service the University. The portrait 
was painted Deane Keller, professor paint- 
ing Yale, and was presented Carl Hovland 
behalf more than 100 present and former as- 
sociates and students Professor Hull. Provost 
Furniss accepted the portrait for the Univer- 
sity. 


Leonard Carmichael, president Tufts College 
since 1938, has been appointed Secretary the 
Smithsonian Institution, effective next January. 


Frank Beach has been appointed Sterling 
Professor Psychology Yale University. Pro- 
fessor Beach has been Yale since 1946. 


Thurstone, Charles Grey Distinguished 
Service Professor Psychology the University 
Chicago, completed his teaching residence the 
end the Winter Quarter and will move his new 
professorship the University North Carolina 
during the summer. becomes Emeritus Profes- 
sor Chicago October 1952. The Psycho- 
metric Laboratory that organized will con- 
tinued Chicago with Lyle Jones Acting 
Director. Thelma Gwinn Thurstone leaves her 
position Director the Division Child Study, 
Chicago Board Education, and Research Asso- 
ciate, Department Psychology, University 
Chicago, become professor the School Edu- 
cation the University North Carolina Sep- 
tember. 


Carl Hovland Yale University was elected 
the Board Trustees the Russell Sage Foun- 
dation the last meeting the Board. 


Leslie Barnette, Jr., director the Voca- 
tional Counseling Ceuter and assistant professor 
psychology the University Buffalo, the re- 
cipient Fulbright Fellowship for lecturing 
psychology and vocational guidance India for 


the coming academic year. will visiting pro- 
fessor the Central Institute Education the 
University Delhi. Part his duties will con- 
sist the establishment vocational guidance 
center, pilot project preliminary step the 
government India towards the establishment 
series such counseling centers. 


Milton Rock has been appointed vice presi- 
dent Edward Hay Associates, Inc., Man- 
agement Consultants, Philadelphia, Pennsylvania. 


Esther Steiner has left her position per- 
sonnel psychologist with the New York Fire Un- 
derwriters join the staff the New York State 
Labor Department employment counselor 
the Industrial Division. 


David O’Dea, formerly the faculty 
Oregon State College and with the Oregon State- 
Wide Extension System, has been appointed assist- 
ant professor student personnel services, Univer- 
sity Wisconsin, Milwaukee Extension Division. 
will begin his duties July 


Morris Goodman, formerly with the Lowell 
Mental Hygiene Unit, now the staff the 
Newark Mental Hygiene Unit. 


Gordon Macdonald resigned chief psy- 
chologist the Toledo State Hospital, effective 
April 30, enter private practice industrial 
psychology Toledo. 


Alexander Darbes has resigned instructor 
psychology Western Reserve University ac- 
cept the position director research the psy- 
chology department Cleveland State Hospital, 
Cleveland, Ohio. 


John Pearson has transferred from his posi- 
tion supervisor the Minnesota Bureau for 
Psychological Services the position clinical 
psychologist the Rochester, Minnesota State 
Hospital. 


During the past year, the new Department 
the Army, Human Resources Research Office 
has been getting underway. Through adminis- 
trative type contract between the Department 
the Army and The George Washington University 
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this office has been established research 
the areas Training Methods; Motivation, Mo- 
rale, and Leadership; and Psychological Warfare. 
Harry Harlow the University Wisconsin 
was instrumental setting the contract while 
was Scientific Adviser the Research and De- 
velopment Board, G-4, Department the Army. 
Since August 1951, the new office has been assem- 
bling staff, planning and participating research 
projects, and establishing Field Units through the 
Office, Chief Army Field Forces. planned 
that some sixty research scientists will assem- 
bled the end the summer for the Central 
Office and the Field Units. 

Major staff appointments have been made fol- 
lows: Meredith Crawford, director, now duty; 
Kenneth Spence, assistant director training 
methods, Washington Office, leave from The 
State University Iowa, begin August John 
Finan, assistant director for motivation, morale, 
and leadership, Washington Office, now duty, 
leave from Oberlin College; Carleton Scofield, 
assistant director psychological warfare, begin 
July leave from the University Buffalo; 
Henry Schroeder, executive for administration, 
now duty. Army Field Forces Human Re- 
search Unit No. James Calvin, leave from 
the University Kentucky, acting director 
research, Stanford Ericksen will leave 
from Vanderbilt next year director research. 
This Unit located Fort Knox, Kentucky and 
has primary responsibility for training methods re- 
search. Launor Carter, leave from the Uni- 
versity Rochester, director research 
Army Field Forces Human Research Unit No. 
Fort Ord, California. This Unit concerned with 
research motivation, morale, and leadership. 
expected that third unit will established for 
research psychological warfare. 

The Field Units are under the operational con- 
trol the Office, Chief Army Field Forces where 
Lt. Col. Howard Holt Staff Officer responsible. 
The whole program under the direction the 
Assistant Chief Staff, G-1, Department the 
Army, under the cognizance the Human Rela- 
tions Research Branch, headed Col. Charles 
Hill, assisted Major Mowbray and Harry 
Braun. This Office coordinates all Human Re- 
sources Research the Department the Army. 
The Human Resources Research Office (HumRRO) 
conducts research three methods: task force 


teams proceed from the Washington Office Army 
installations within the United States and overseas 
perform specific research missions, field 
units perform research the installations where 
they are located and nearby military installations, 
(c) subcontracts are written from the Washington 
Office with universities and private research or- 
ganizations. 

complete list staff members for the Central 
Office and the Field Units will appear issue 
the American Psychologist the early fall. 


Reprinting the Journal Projective 
the Society for Projective Techniques and the 
Rorschach Institute, Inc., has announced that 
recent meeting the Executive Committee the 
Society, was decided reprint the first ten vol- 
umes the Journal Projective Techniques, 
many issues which have been out print for 
some time. Back issues will sold the original 
price $6.00 per volume and may ordered from 
the Office the Secretary the Society, 609 West 
196 Street, New York 34, New York. 


The staff the clinical psychologists the 
Jewish Board Guardians now consists Leah 
Levinger, supervising psychologist, Leo Nagel- 
berg, Ruth Ochroch, and Kathryn Werner. 


Rohrer, Hibler Replogle announce the opening 
branch office May Milwaukee, Wisconsin, 
with the appointment Kenneth Vaughn, 
Branch Manager Charge. Thomas Blackwell 
joined the organization March and will even- 
tually connected with the Dallas office, and Ed- 
ward Keyes joined the company the New 
York office June 


Alfred Udow has joined the advertising 
agency Monroe Dreher, Inc., New York 
partner. will director media and re- 
search. 


the University Oregon, Leona Tyler, 
associate professor psychology, who has been 
sabbatical leave for the academic year 
studying England, will return June. She has 
accepted appointment visiting professor for 
the summer session Stanford University and will 


‘take her regular duties the University 
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Oregon the fall. Richard Littman, assistant 
professor psychology, has been awarded Fac- 
ulty Fellowship for the academic year 
the Fund for the Advancement Education. 


Mabel Farson was promoted from psycholo- 
ist special assistant charge psychological 
services the school district Philadelphia, Penn- 
sylvania, February 1952. 


Robert Pearse has been appointed director 
the executive selection and development depart- 
ment the Harold Howard Company, industrial 
and management engineering consultant, De- 
troit. 


Ira Hirsch has been appointed the APA Com- 
mittee Psychology Other Professional Schools. 


Additional Directory Errors. Since the list 
published the April issue this the 
following three corrections have been received: 

Page 65. Bures, Charles APA membership 
status should follows: A(40) 

Page 259. Krathwohl, David Delete 
(Dec). 

Page 479. van Saun, Richard. Delete 
(Dec). 


The American Board Examiners Pro- 
fessional Psychology announces the scheduling 
its fourth written examinations for November 13- 
14, 1952. These examinations will given simul- 
taneously several centers order minimize 
the amount travel required any candidate. 


Each eligible candidate being notified 


vidually regarding this examination. 

The Board wishes repeat its policy concern- 
ing examination privileges, which was announced 
the May, 1951 issue this 

eligible candidate holding the PhD degree 
who notified regarding his eligibility for two suc- 
cessive written examinations and who does not pre- 
sent himself for either these examinations will 
have his candidacy set aside inactive. His 
eligibility for future examinations will have 
determined additional review his can- 
didacy, reactivated Lis own request, under such 
additional conditions the Board shall specify. 

Eligible candidates whose baccalaureate degrees 
were received prior December 31, 1935, and 
who present ten years experience without the 


PhD degree, who are held for written and oral 


amination, are required take the first written ex- 
amination scheduled after the Board’s final deci- 
sion their case, provided that they given six 
months’ notice advance the scheduled time 
this examination. This announcement policy 
presented for the information and guidance 
candidates this category who will have received 
individual notices their eligibility for this ex- 
amination. Failure report for the November, 
1952 examination will result closing the 
candidacy and reconsideration can given only 
upon presentation evidence regarding the com- 
pletion the PhD degree. 

Questions regarding this examination should 
addressed Noble Kelley, Secretary-Treasurer, 
American Board Examiners Professional Psy- 
chology, Department Psychology, Southern 
nois University, Carbondale, Illinois. 


Call for Papers, Section AAAS. Section 
(Psychology) AAAS will meet December 
St. Louis. Abstracts should submitted the 
section secretary, Delos Wickens, 404 Univer- 
sity Hall, The Ohio State University, Columbus 10, 
Ohio. They should not exceed 600 words exclud- 
ing title and should include the author’s job affilia- 
tion along with the name would like ap- 
pear the program. Papers may submitted 
persons who are not members AAAS. The ab- 
stracts should the hands the secretary not 
later than September 15, 1952. 


The Committee Psychotherapy the APA 
Division Clinical and Abnormal Psychology 
the process forming library protocols repre- 
senting the treatment work therapists with dif- 
ferent orientations. The purpose make avail- 
able properly qualified persons, teaching and 
research the field psychotherapy, resources 
which might not otherwise available. 

The first step this project ascertain what 
records are now being used and what form. 
The records not necessarily need verbatim, 
although the Committee especially interested 
such recordings. Complete transcripts are also not 
necessary when representative parts course 
treatment illustrate therapeutic process tech- 
nique. 

Specifically, the Committee would like the fol- 
lowing information from all those teaching doing 
research psychotherapy: whether recordings 
are being made counseling psychotherapeutic 
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contacts; type recording medium used; (c) 
type cases recorded; (d) completeness case 
recording; all other pertinent information 
patient available and availability therapist’s 
notes such his observations, thinking, and con- 
clusions; (f) extent which either typed scripts 
mimeographed material has been prepared 
verbatim recordings and other cases not recorded 
verbatim; (g) willingness make available the 
Committee the original recordings typed scripts 
for study, and the conditions for permission in- 
clude them the library. records would 
made available others without suitable safe- 
guards for the protection the patient. 

Any inquiries suggestions relative the form- 
ing such library therapeutic protocols should 
directed Robert Young, Chairman, Psycho- 
therapy Committee, Beacon Street, Boston, 
Massachusetts. 


The APA Committee Test Standards, 
meeting Cleveland April completed 
draft recommendations regarding information 
presented psychological test manual. 
estimated 165 manhours work this session ex- 
tended drafts previously prepared and revised them 
the light criticism from measurement special- 
ists. The recommendations will examined 
the APA membership during the next year and 
further revised before presentation the Council 
for adoption. provide members opportunity 
comment, the present draft will published 
the August American Psychologist, and discussed 
open meeting during the Washington conven- 
tion. 


The Interamerican Society Psychology 
was formed during the International Congress 
Mental Health held Mexico City last December. 
Officers are Eduardo Krapf, University Buenos 
Aires, president; Werner Wolff, Bard College, vice- 
president; Oswaldo Robles, University Mexico, 
secretary; Hernan Vergara, University Bogota, 
treasurer; Line, Canada, Enrique Roxo, 
Brazil, Carlos Nassar, Chile, Jaime Barrios Pena, 
Guatemala, associated vice-presidents. The soci- 
ety has Latin-American office the University 
Mexico and office Bard College. 

The purpose the society work toward 
interamerican cooperation and mutual understand- 
ing means psychological collaboration 
basic scientific, educational, and sociopsychological 


issues. Further aims are organize 
change students and teachers, found bilin- 
gual journal topical issues and opinion exchange, 
and establish film library. interamerican 
library will established the Latin-American 
and the offices. will appreciated au- 
thors would send copies their work Dr. Os- 
waldo Robles, Facultad Filosofia Letras 
Universidad Mexico, San Cosme 71, Mexico 

The annual membership fee $5.00. All funds 
will used finance the Congress, establish 
Interamerican Journal Psychology, and 
found the planned film library. 

Applications for membership American psy- 
chologists, accompanied curriculum vitae, 
should sent triplicate the vice-president, 
Dr. Werner Wolff, Bard College, Annandale-on- 
Hudson, New York. 


The Personnel Psychology Association 
Northern Ohio has been organized recently. The 
group consists alumni and advanced graduate 
students the industrial psychology program 
Western Reserve University. The purpose the 
organization discuss problems and ideas 
the personnel field. There are bylaws dues; 
the only expense the group the mailing an- 
nouncements meetings which handled the 
Personnel Research Institute Western Reserve 
University. majority the group are busi- 
ness and industry. The monthly meetings are held 
conference rooms the firms represented. 


committee has been selected the Society 
for the Psychological Study Social Issues 
judge the entries candidates for the Society’s 
Industrial Relations Research Award. The judges 
are Solomon Barkin, Daniel Katz, Arthur Korn- 
hauser, William Whyte, and James Worthy. 
The Award, $500 Government Bond, will 
presented the September meeting the APA 
the person whose research judged most valu- 
able contribution the understand- 
ing labor-management relations. Inquiries con- 
cerning the award should addressed Mrs. 
Helen Service, Assistant Secretary, SPSSI, De- 
partment Psychology, Columbia University, New 
York, 


The Proceedings the APA for 
—the anonymous brochure that describes the pre- 
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liminary meeting Clark July 1892 and the 
first and second regular meetings December 
1892 and still presumed have had 
these accounts prepared Jastrow who was Sec- 
retary these years (cf. Amer. Psychologist, 1952, 
but has now become clear that James 
McKeen Cattell arranged have this pamphlet 
published and edited it. See his own statement 
Science, 1917, 45, 279, James McKeen Cat- 
tell: Man Science, 1947, 339. Cattell be- 
came Secretary the APA 1894 and began, 
with the 1894 meeting, the publication the Pro- 
ceedings Psychol. Rev., 1895, 149-172. 
ways with anticipatory eye history, must 
first 1894 have published the accounts these 
first three meetings order that the record might 
complete. 


The Cornell Social Science Research Center 
sponsoring Field Methods Training Program 
under Ford Foundation grant intended in- 
crease research capacity the behavioral sciences. 
This program, which began September 1951, 
set two-year basis. Its goal the estab- 
lishment new type training course inter- 
viewing and observation for graduate students 
social science disciplines. Urie Bronfenbrenner, 
department child development and family rela- 
tionships; Dean, department sociology and 
anthropology; and Whyte, New York State 
School Industrial and Labor Relations, form 
the advisory committee and Richardson the 
project director. The training course will con- 
ducted experimental basis for the academic 
year Persons interested participating 
the course should communicate with Rich- 
ardson. 


The National Society College Teachers 
Education has organized section educational 
psychology means bringing together those 
who are teaching educational psychology insti- 
tutions various types, ranging from small de- 
nominational colleges large universities. All 
teachers educational psychology who are inter- 
ested knowing more about the work this sec- 
tion joining are invited write Dr. 
Harry Rivlin, President the Educational Psy- 
chology Section the NSCTE, Queens College, 
Flushing, New York. 


Predictions enrollment institutions 
higher education the fall 1952 have been 
made the Higher Education and National Af- 
fairs Bulletin (No. 181) the American Council 
Education. seems probable that enrollment 
1952 will slightly lower than 1951. How- 
ever, engineering and physical sciences may show 
increase, and liberal arts will probably remain 
about the same 1951. After this fall 
predicted that enrollment will gradually increase 
for about five years, and then will sharply increase 
until about 1960. These predictions were made 
the basis the following facts: any change 
policy student deferment unlikely; over 
half the entering college freshmen are under 
and thus are sure one year college and 
possible future deferment; (c) relatively few 
those over will probably called during the 
summer; next fall 265,000 men will have 
been discharged and the following fall there will 
additional 460,000; (e) the birth rate the 
has been steadily increasing since the 1930’s; 
(f) general, increasing proportion the col- 
lege-age population has been entering college. 


training and research workshop group 
leadership and membership skills will held 
August 30, 1952 the University Dela- 
ware under the joint auspices the Fels Group 
Dynamics Center, Temple University, and the In- 
stitute Human Relations the University 
Delaware. Application forms may obtained 
from Workshop Social Dynamics, Fels Group 
Dynamics Center, Temple University, Philadel- 
phia 22, Pa. 


Graduate student stipends Texas Techno- 
logical College, Lubbock, Texas. Apply for ad- 
mission Registrar’s Office. GRE and MAT not 
required. Tuition: resident, $25; nr, $150 year. 
Nine counseling assistantships 
(six women, three men) residence halls; 
hours’ work; stipend $810 (plus fees for stu- 
dents) for nine months. One teaching fellowship; 
hours’ work; stipend $500 ex. Apply Au- 
gust Dr. Lehman Hutchins, Head, Dept. 
Psych. 


The Department Psychology Southern 
Methodist University announces the initiation 
the Sol Dreyfuss Memorial Fellowship Psychol- 
ogy. This Fellowship represents annual gift 
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$1,500 the part Mr. and Mrs. Lawrence Pol- New York Y., TRfalgar The num- 
lack Dallas, and will awarded for the first fellowships for 1952—53 limited. Applica- 
time for the school year. The Fellowship tions should filed soon possible and not 
designed cover study and research the field than June 15, 1952. 
human relations industry, and intended for 
student working the degree the depart- The Committee Diagnostic Reading 
ment psychology. will require outside Tests, Inc. will sponsor the annual Work-Confer- 
work the part the recipient. ence Reading the University Maryland, 

Those interested applying for the Fellowship July The conference will held 
should write soon possible Sartain, for students with background either reading 
Chairman, Department Psychology, Southern testing both who want improve their skills. 
Methodist University, Dallas, Texas. will carry university credit, but certificate 

attendance will given upon request. Admis- 

Graduate assistantships systems analysis the conference limited. Application forms 
for the academic year have been obtained from Dr. Frances Triggs, Univer- 
nounced Tufts College. They are open men Counseling Center, University Maryland, 
and women with training mathematics, natural (College Park, Maryland. 
social sciences, engineering who are candi- 
dates, for master science degree. The assist- guidance workshop held July 21- 
ant’s time will devoted research and study August 21, 1952 being planned the office 
the Department Systems Analysis, and both Guidance Services the Nevada State Depart- 
study and research will carried the Naval ment Vocational Education, cooperation with 
Research Laboratory, Washington, Stipend the University Nevada. Herman Peters will 
$1,600 $2,000 with remission tuition. In- the director. Those interested further details 
quiries and applications should addressed should write Sam Basta, State Supervisor 
the Dean the Graduate School, Tufts College, Guidance Services, State Department Vocational 
Medford, Massachusetts. Applications must Education, Carson City, Nevada. 

Graduate assistantships, ton, will give introductory course handwriting 
Laboratory and Clinic, University College, Uni- analysis the workshop projective techniques 
versity Florida. Preference given applicants the New School for Social Research this summer. 
with training and experience and The Psychological Cinema Register has re- 
remedial work reading and clinical psychology. cently issued entirely revised catalog listing 238 
Duties: hours weekly teaching and clinical Copies may obtained from the Psycho- 
reading clinic serving mainly college students but logical Cinema Register, Audio-Visual 
some elementary and secondary pupils. Stipend, brary, The Pennsylvania State College, State Col- 
$100 per month for 844 months, plus remission lege, Pennsylvania. 
nonresident tuition $175 per semester; remain- 
ing tuition $100 per year. New students eligible, Notices vacancies are longer being 
appointments renewable. Apply Dr. the American Psychologist. The APA 
Spache, Reading Laboratory and Ander- Placement System now issuing employment 
son Hall, University Florida, Gainesville, Florida. containing announcements “situations 

wanted” and “situations This bulletin 

The Post Graduate Center for Psychother- described detail Across the Secretary’s 
apy, Inc. announces that new In-Service Training the May American Psychologist. The 
Program for matriculated students insti- issue the bulletin was mailed subscribers 
tuted. Application forms and information concern- May 15. APA members interested subscrib- 
ing requirements for eligibility may secured from the bulletin may obtain information about 
Mrs. Janice Perry, Registrar, 218 East Street, writing the APA office. 
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AMERICAN PSYCHOLOGICAL ASSOCIATION 
September 1-6, 1952; Washington, 


For information write to: 


Dr. Fillmore Sanford 


1515 Massachusetts Avenue N.W. 


Washington 


FIFTH ANNUAL MEETING THE WORLD 
FEDERATION FOR MENTAL HEALTH 


August 25-30, 1952; Brussels, Belgium 


For information write to: 

Mrs. Grace O’Neill 

Division World Affairs 

National Association Mental Health 
1790 Broadway 

New York 19, New York 


WORLD CONGRESS ANTHROPOLOGY 
AND ETHNOLOGY 


September 1952; Vienna, Austria 


For information write to: 
The Secretariat 

Institut fiir 
Neue Hofburg, Vienna 


outstanding event the history applied psychology 


sychology 


Essays Honor Walter Bingham 


Professor Psychology, University Chicago 


can think more fitting honor Dr. 
Walter Bingham than this collection 
papers the field applied psychology 
men who, inspired his leadership, have 
reached eminence their profession will 
read with profit psychologists, educators 
and personnel workers.” 
—HERBERT 
Professor Psychology, 
Princeton University. 


“These eleven essays deal for the most part 
with problems selection and will interest all 
those seeking overview how present day 
applied psychologists attack these problems 
wide variety practical situations—in the 
army, business and industry, and higher 
education.” 
—DONALD PATERSON,* 
Editor, Journal Applied Psychology 


$3.00 your bookstore from 


HARPER BROTHERS 


33rd St. 


New York 16, N.Y. 


General Interest 


Scale for Measuring 


Teacher-Pupil Attitudes 
and 


Teacher-Pupil Rapport 


Carroll Leeds 


Psychological 


Monograph 
No. 312 


pages, $1.00 


Order from 


American Psychological 


Association 


1515 Massachusetts Avenue 
Washington 


The first complete 
book the dynamic 
trend psychiatry 


Psyehiatry 


Edited FRANZ ALEXANDER, M.D. 
and HELEN ROSS 


recent years has had 
opment that now called dynamic psychiatry. 

his book, distinguished group special- 
ists and practitioners, the first comprehensive 
presentation the fundamentals dynamic 
psychiatry, and how has affected clinical 
psychiatry, child psychiatry, general medicine, 
animal psychology, and anthropology. Topics 
covered include dreams, behavior, personality 
development, neuroses, perversions, psychoses, 
psychiatric treatment. complete table 
contents given below. 


PART Concepts Dynamic Psychiatry 
FUNDAMENTAL Alezander, M.D. 


AND RATIONAL BEHAVIOR 
Thomas French, M.D. 


CONCEPTS Edoardo Weiss, M.D. 
PERSONALITY DEVELOPMENT 
Therese Benedek, M.D. 
PART Clinical Psychiatry 
AND 
PERVERSIONS 
Franz M.D, Louis Shapiro, M.D. 


REACTIONS 
Leon Saul, John Lyons, M.D. 


CHILDHOOD 
Margaret Gerard, M.D. 


CEREBRAL 
Henry Brosin, M.D. 


John C. Whitehorn, M.D. 


Henry Brosin, M.D. 


PRINCIPLES TREATMENT 
Maurice Levine, M.D. 


Allied Fields 


MEDICINE 
Franz M.D. Thomas M.D. 


ANTHROPOLOGY AND 
Margaret Mead, Ph.D. 


David Shakow, Ph.D. 
ANIMAL David Levy, M.D. 


INFLUENCE PsYCHOANALYSIS 
THOUGHT Henry Brosin, M.D. 


Indexed, $10.00 all bookstores 


THE UNIVERSITY CHICAGO PRESS 
5750 Ellis Ave., Chicago 37, 
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McGRAW-HILL 


THE MEASUREMENT HEARING 


Ira Washington University. McGraw-Hill Publications Psychology. Ready 
July 
text for clinical otologists, experimental psychologists, acoustics communications engineers, and 
others who experimental work hearing. brings together basic, experimental information 
about acoustics, electroacoustic equipment, psychology hearing, etc. and applies this information 
the several facets the measurement hearing. 


THE PSYCHOLOGY LEARNING 


James The Johns Hopkins University. Publications Psychology. 
Ready September 
broad treatment the psychology learning, written from the point view the experimental 
psychologist and covering both human and animal learning. Emphasis experimental evidence 
rather than upon current theoretical Recent experimental literature stressed, and 
post-war experimental work such topics punishment, retroactive inhibition, etc. highlighted. 


THE PSYCHOLOGY THINKING 


Vinacke, University Hawaii. McGraw-Hill Publications Psychology. 
Ready July 


The first modern treatment the subject, this text designed survey the phenomena human 
thinking, formulate the basic problems involved, and clarify the current research status there- 
of. addition presents comprehensive theoretical framework for the understanding human 
mental processes and places the subject human thinking scientific basis defining methods, 
problems, working hypotheses, and tentatively-substantiated conclusions. 


FUNDAMENTAL CONCEPTS CLINICAL 
PSYCHOLOGY 


Hill Publications Psychology. press 


well-balanced treatment the principles, problems, and procedures clinical psychology. Rather 
than stressing specific techniques describing tests, emphasizes theory, methodology, concepts, 
and the fundamentals which form the background and bases procedures used the clinician. 
The authors constantly survey large areas and provide critiques information already presented 
the field. 

Send for copies approval 


McGRAW-HILL BOOK COMPANY, INC. 


330 WEST STREET, NEW YORK 18, 
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